
 

Distributed Sun (DSUN), developer of the nation’s largest community solar portfolio in 2018, winner of the 

2018 Telly Award, the 2019 MERC Challenge, and nominated for Intersolar’s Most Outstanding Project for 

2018, seeks Senior Counsel to support the Company’s frontline development matters outside of general 

corporate counsel. Senior Counsel will be deeply experienced in real-estate law, legal matters related to 

permitting, interconnection, PILOT’s, transaction closings, and a wide-array of related contracts and filings – 

from PPAs to MIPAs and PURPA to ITC negotiations. 

 

Job Title: Senior Counsel 

 

The Senior Counsel supports the Company’s General Counsel and project development team and collaborates 

with cross-functional teams to provided strategic business oriented legal advice.  This individual will assist the 

team in negotiating, drafting and reviewing various construction, project development, M&A financing, 

interconnection and real estate agreements and related documents for solar energy projects including, contracts 

with project owners, suppliers, subcontractors and professional service providers, transportation, logistics and 

storage agreements, operations and maintenance agreement and other transactional documents such as Power 

Purchase Agreements (PPAs) and Virtual PPAs. 

 

This individual will support the business, including by supervising outside counsel, in various matters including 

M&A, financing, real estate, environmental, regulatory and compliance, and dispute resolution and litigation. 

 

Background Requirements 

 

 3+ years relevant experience 

 JD 

 Membership in at least one state bar, preferably more (NY, DC, VA) 

 Strong background in commercial projects 

 M&A, Solar Project Development, Solar Project Finance experience preferred 

 Experience in the energy industry preferred 

 

Distributed Sun 

 Competitive pay 

 Incentive bonus and stock option plans 

 401(k) retirement savings plan with match 

 Medical and dental insurance plans with flexible spending account option 

 Flexible paid time off policy and paid holidays 

 

Equal Opportunity Employer 

 

Equal Opportunity is Distributed Sun LLC policy. Neither the Company nor any employee of the Company 

will discriminate against an employee or applicant for employment because of race, color, religion, sex, national 

origin, age, disability, personal appearance, sexual orientation, family responsibilities, matriculation, veteran 

status or political affiliation. Discrimination, harassment or retaliation based on these factors or any other legally 

protected class is against the law and against Company policy. 

 

Distributed Sun seeks to ensure that each employee is free from discrimination and harassment in the terms 

and conditions of employment. The Company has a zero-tolerance policy towards discrimination or harassment 

based on the factors described above, and no form of such discrimination or harassment toward any employee, 



 

client, contractor, or other person in our workplace will be tolerated. This policy applies to all employment 

practices and personnel actions including but not limited to advertising, recruitment, testing, screening, hiring, 

selection for training, upgrading, transfer, demotion, layoff, termination, rates of pay, and other forms of 

compensation or overtime. 

 

Disability Accommodation 

 

Distributed Sun LLC will provide reasonable accommodation to the known disabilities of any applicant or 

employee, if such accommodation i) is required in order for the applicant to be able to complete the application 

process or for the employee to perform the essential functions of the employee’s job and ii) the accommodation 

would not cause undue hardship on the Company. Distributed Sun LLC may request medical documentation 

and information about any disabilities of our employees in order to best understand and accommodate them, 

as well as information about reasonable accommodation.  

 

Distributed Sun LLC is also committed to not discriminating against any qualified employees or applicants 

because they are related to or associated with a person with a disability. 

 


