Distributed Sun (DSUN), developer of the nation’s largest community solar portfolio, seeks a Senior Vice
President of Development to help lead the development of 1 GW of large corporate and utility scale solar
projects between 2020 and 2023. This individual will play a critical role in project selections and execution, and
operations of the business.
Job Title: SVP of Development
The SVP of Development is responsible for the full life cycle of project development from site selection,
through design, permitting, PILOT negotiation, environmental analysis, interconnection, EPC selection,
construction, launch of commercial operations and selection of maintenance partner. The SVP of Development
will lead engineered designs, project schedules and budgets to support go/no go decisions on individual projects
through financial closings, NTP and COD.
This key team member will manage multiple projects simultaneously, and will lead and own all documentation
regarding permitting, interconnection and construction that both guide project activities and provide all data
required for investors, team members and all third parties. The role will coordinate with DSUN internal
resources, including finance, and manage company junior developers. This individual will also be the prime
contact with 3rd party partners and entities required for interconnection and to secure permits & entitlements.
This individual will also support strategic planning incorporating new technology and finance solutions into
services for our clients.
Background Requirements















Minimum of Bachelor’s degree in engineering, or comparable experience; master’s degree preferred
At least 5-10 years’ demonstrated experience in developing MW-scale solar power projects; experience
with utility-scale development across multiple AHJs preferred
Track record of 200+MW delivered on-time, under budget and at or over investor yield targets
Technical expertise in solar design; proven ability to navigate complex and challenging issues
Comfortable working with clients directly and public speaking (in town halls, for example)
Minimum 5 years’ experience building partnerships with consulting, engineering and construction firms
Energy storage experience a major plus
Strong Microsoft Office skills and other software related to design and project management activities
Ability to travel up to 50% of the time
Very strong written and oral skills
Strong Project Management, cost and calendar management and pro forma financial skills
Exceptional attention to detail
Hard working, process-oriented and works well in a collaborative environment
Candidates with access to or control of large MW development projects or portfolios a plus

Distributed Sun
 Competitive pay
 Incentive bonus plan
 Stock options pool for qualified candidates
 401(k) retirement savings plan with match
 Medical and dental insurance plans with flexible spending account option
 Flexible paid time off policy and paid holidays

Equal Opportunity Employer
Equal Opportunity is Distributed Sun LLC policy. Neither the Company nor any employee of the Company
will discriminate against an employee or applicant for employment because of race, color, religion, sex, national
origin, age, disability, personal appearance, sexual orientation, family responsibilities, matriculation, veteran
status or political affiliation. Discrimination, harassment or retaliation based on these factors or any other legally
protected class is against the law and against Company policy.
Distributed Sun seeks to ensure that each employee is free from discrimination and harassment in the terms
and conditions of employment. The Company has a zero-tolerance policy towards discrimination or harassment
based on the factors described above, and no form of such discrimination or harassment toward any employee,
client, contractor, or other person in our workplace will be tolerated. This policy applies to all employment
practices and personnel actions including but not limited to advertising, recruitment, testing, screening, hiring,
selection for training, upgrading, transfer, demotion, layoff, termination, rates of pay, and other forms of
compensation or overtime.
Disability Accommodation
Distributed Sun LLC will provide reasonable accommodation to the known disabilities of any applicant or
employee, if such accommodation i) is required in order for the applicant to be able to complete the application
process or for the employee to perform the essential functions of the employee’s job and ii) the accommodation
would not cause undue hardship on the Company. Distributed Sun LLC may request medical documentation
and information about any disabilities of our employees in order to best understand and accommodate them,
as well as information about reasonable accommodation.
Distributed Sun LLC is also committed to not discriminating against any qualified employees or applicants
because they are related to or associated with a person with a disability.

